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Vote 01

Office of the Premier

To be appropriated by Vote in 2024/25 R 506 194 000
Executing Authority Premier
Administrating Department Office of the Premier
Accounting Officer Director General
Overview

Vision

Good governance for sustainable growth and development for all.
Mission
Provide strategic, ethical and innovative leadership for service delivery excellence.

Main Services

The Provincial Administration, in line with the national policy, committed itself to improve the
lives of the people of the province. The strategic goals of the Office of the Premier are to:

e Improve capacity of the Office of the Premier to provide strategic leadership.

e Improve institutional efficiency and effectiveness of the Provincial Administration.

e Enhance Monitoring and Evaluation capacity of the Provincial Administration.

e Promote intergovernmental and international relations.

Values

° Accountability

o Integrity,

° Human Dignity.
° Patriotism,

° Responsiveness,
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Innovation

Legislative Mandates

The Office is guided by amongst others the following legislations:

e The Constitution of RSA, Act 108 of 1996

e Public Services Act 1994 (Proclamation 103 of 1994) Chapter lll, s7(2)
e Inter-Governmental Relations Framework Act 13 of 2005

e Promotion of Access to Information Act 2 of 2000

e Public Finance Management Act 1 of 1999

e Labour Relations Act 66 of 1995

e Basic Conditions of Employment Act 75 of 1997

e Occupational Health and Safety Act 85 of 1993

e Control of Access to Public Premises and Vehicles Act 53 of 1983

Review of the current financial year 2023/24

The Office of the Premier has achieved the following as at the end of the third quarter of
2023/24 financial year:

The Office of the Premier has achieved 5,63% vacancy rate.

100% of legitimate invoices were paid within 30 days.

109% of forecasted own revenue collected.

1 training programme in the Workplace Skills Plan was implemented.

11 departments were monitored on resolving misconduct and grievance cases within
prescribed timeframes.

11 departments were monitored on compliance with the 10% average vacancy rate on
PERSAL.

11 departments were monitored on compliance to the 5 strategic pillars of the Anti-
Corruption Strategy.

6 sector stakeholders (Women, Youth, Elderly person, Children, Persons with Disability and
Veterans) were engaged in Transformation Programmes.

11 departments were monitored on the implementation of Corporate Governance of
Information Communication and Technology Strategy.

There were zero default judgments and prescribed cases reported.

11 departments were monitored on the implementation of Provincial Policy Management

Framework.
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The quarterly outputs not achieved include:

e 53% of debt not recovered against total recoverable debt.

e 21% of internal audit recommendations not implemented Improvement Plan.
¢ 8% of external audit recommendations not implemented.

e Four (4) departments not implementing Service Delivery Improvement Plans.

e 6 departments and municipalities are not implementing GIS Policy.

Outlook for the coming financial year (2024/25)

The Office of the Premier is established to provide support to the Premier and other Members
of the Executive Council in executing their constitutional functions. The responsibilities of the
Office of the Premier amongst others are to oversee the administration of provincial and
national legislation, to coordinate the function and performance of the provincial administration
and its departments. The Office of the Premier is also responsible to monitor and evaluate
service delivery and governance in the province, to oversee the implementation of policy and

planning and to strengthen the intra governmental relations as well as international relations.

For the 2024/25 financial year, the Office is targeting to coordinate and monitor the
implementation of 5 strategic pillars of the National Anti-corruption Strategy in all the Provincial
Departments with a view of expanding to other areas. The Office of the Premier is targeting to
monitor all the 11 provincial departments to comply with the 10% vacancy rate and
implementation of the 4 programmes in Workplace Skills Plan within the Office. The Office will
on a quarterly basis report on the implementation of the Limpopo Human Capital Investment
Strategy. Office of the Premier also targets to analyse the reports from all the 11 provincial

departments to resolve reported labour related cases within the prescribed timeframes.

During the 2024/25 financial year, the Office of the Premier is targeting to monitor the
implementation of the Corporate Governance of Information Communication and Technology
Strategy in all 11 departments to improve the province’s response to 4IR. The Office of the
Premier is specifically targeting to implement one (1) ICT application systems as per the
configuration standards document, but we will also monitor the implementation of two (2) e-
Government projects in all departments. Six (6) sector stakeholders will continuously be
engaged in transformation programmes and targeting that 11 provincial departments will
implement the service delivery improvement plans during the 2024/25 financial year to turn

provincial status around.
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The Republic of South Africa (RSA) has adopted the District Development Model (DDM) as
an approach to address silo planning, fragmented delivery of services within the three spheres
of government and ensure participation of organs of society. The Office, in response to the
DDM policy pronouncement, has developed the Inter-Governmental Relations, Integrated
Planning, and Monitoring and Evaluation (IGR, IP, and M&E) Framework to institutionalize the
implementation of DDM. The Office therefore targets to monitor the alignment of 90%
infrastructure project plans to the Provincial Infrastructure Plan and to monitor the integrated
development plan spatial referencing in the province in line with SPLUMA. The Office
endeavours to monitor and coordinate implementation of GIS Policy Action Plan to improve
service delivery in the province a well as monitoring the implementation of the Provincial
Research and Development framework and Policies supporting Economic and Social
development aligned LDP. Office of the Premier will coordinate the international missions and
the implementation of signed Memorandum of Understanding (MOU) within the province and
will monitor the implementation of Official Development Assistant (donor funded)

projects/programmes in the province.

Reprioritisation/Reductions

The Office reprioritised R1.213 million from Programme 1: Administration, R0.309 million from
Programme 3: Policy & Governance to cater for the shortfall on Compensation of Employees
in Programme 2: Institutional Development amounting to R1,522 million within classification
in 2024/25 financial year.

The Office reprioritised in 2025/26 financial year R9,679 million from Programme 2:
Institutional Development Goods and Services to cater for the shortfall in the following
Programmes:
e R3,873 million to Programme 2: Institutional Development in Compensation of
Employees
e R2,687 million to Programme 1: Administration in Compensation of Employees

e R3,119 million to Programme 3: Policy & Governance Compensation of Employees

The Office also reprioritised in 2025/26 financial year R0,450 million from Programme 1:
Administration in Payment for Capital Assets to cater for the following budget pressures:
e RO0,449 million to Programme 1: Administration in Compensation of Employees in
Compensation of Employees

e RO0,001 million to Programme 1: Administration in Goods and Services
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The Office reprioritised R0.400 million from Programme 2: Institutional Development in
Payments for Capital Assets to cater for the shortfall on Compensation of Employees in

Programme 1: Administration.

Procurement

An amount of R83.144 million, R72.666 million and R73.506 million has been allocated in
2024/25, 2025/26 and 2026/27 financial years respectively to fund priority projects i.e., Shared
Disaster Recovery Dataline (R3.553 million), Disaster Recovery as a Service (DRAAS)
(R19.770 million), Electronic Content Management (ECM) (R20.000 million), ECM Digital
Signature (R3.244 million), Shared E-mail System (E-mail Security & Continuity) (R10.661
million), Implementation of a shared service unit (R2.500 million), Provincial Evaluation Plan
(Pep) (R2.200 million), Provincial Customer Survey (R1.800 million), Gartner IT Infrastructure
Services (R5.252 million), Review of the LDP for the 7" Term of the Administration (R2.500
million), Communication Services (R5.000 million), Limpopo SMS Capacity Building
Programme (R6.000 million) and the Provincial Energy Strategy (R0.664 million). The
procurement plan for the institution will be aligned to the 2024/25 Annual Performance Plan,

Budget and projects.

Receipts and financing

Summary of receipts

Table 1.1(a) provide summary of receipts over seven-year period.

Table 1.1 : Summary of receipts

Main Adjusted

Qutcome L .. Revised estimate Medium-term estimates % change
appropriation  appropriation from 2023124

R thousand 2020121 2021122 2022123 202324 2024125 202526 2026127

Equitable share 382520 383 055 442800 438 384 465654 465 654 506 194 515450 533515 155

Condional grants - - - - - - - -

Conditioan! Grant 1 - - - - - - - - -

Departmental receipts 382520 383 055 442800 438384 465654 465 654 506 194 515450 533515 155
of which
Total receipts 1510 806 698 703 703 703 734 767 802 44

Office of the Premier is mainly funded by equitable share, which grows by 4.4 percent, 4.5

percent, and 4.6 percent in 2024/25, 2025/26 and 2026/27 financial years respectively.
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Departmental own receipts collection

Table 1.1(b) below reflect summary of departmental own receipts over seven-year period.

Table 1.1(b) : Summary of departmental receipts collection

Qutcome apprln:;'na tion apsfi::i(:t?on Revised estimate Medium-term estimates % change
from 2023/24
R thousand 2020121 2021122 2022123 2023/24 2024125 2025126 2026127
Tax receipts - - - - - - - - -
Casino taxes - - - - - - - - -
Horse racing taxes - - - - - - - - _
Liquor licences - - - - - - - - -
Motor vehicle licences - - B - - - - - -
Sales of goods and services oher than capital assets 320 331 312 325 325 325 328 343 359 09
Transfers received - - - - - - - - -
Fines, penaliies and forfeits - - - - - - - - -
Interest, dividends and renton land - - 54 24 24 24 24 24 25 00
Sales of capital assefs - 42 - - - - - - _
Transacfons in financial asses and liabiliies 1190 433 332 354 354 354 382 400 418 79
Total receipts 1510 806 698 703 703 703 734 767 802 44

The Office of the Premier derives its main sources of revenue from commission on insurance
and parking fees. Revenue collection reflect growth of 4.4 percent, 4.5 percent, and 4.6

percent in 2024/25, 2025/26 and 2026/27 financial years respectively which is related to

inflation.

Payment Summary

Key assumptions

The following are assumptions considered when formulating the budget for 2024 Medium

Term Expenditure Framework (MTEF) period:

e Provisions for inflationary adjustments are based on revised Consumer Price Index (CPI)
as per 2024 Medium Term Budget Policy Statement ( MTBPS) projections of 4.9 percent
in 2024/25, 4.6 percent in 2025/26 and 4.5 percent in 2026/27 financial years.

11
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Programme Summary

Table 2.1 and 2.2 below provides summary of payments and estimates per programme and

economic classification over the seven-year period.

Table 1.2(a): Summary of payments and estimates by programme:Office of the Premier

Outcome Mai.n . Mjus?el,’ Revised estimate Medium-term estimates % change
appropriation  appropriation from 2023124

R 2020/21 2021122 2022/23 2023/24 2024125 2025/26 2026/27

1. Administration 146 823 142 856 152 452 152 872 155083 155 083 151507 159 118 167 907 (2,3)

2. Insfitufional Development 144 951 149 007 183272 180 533 200 542 200 542 237305 241161 246753 18,3

3. Policy & Governance 90746 91192 104 909 104 979 110029 110029 117382 15171 118 855 67

4 - - - - - - - - -

5 - - - - - - - - -

6. - - - - - - - - -

7. - - - - - - - - -

8. - - - - - - - - -

Total payments and estimates 382 520 383 055 440 633 438 384 465 654 465 654 506 194 515 450 533 515 87

Table 1.2(b) : Summary of provincial payments and estimates by economic classification: Office of the Premier
Outcome Mai.n . Mjus.lecli Revised estimate Medium-term estimates % change
appropriation appropriation from 2023124

R 2020/21 2021/22 2022123 2023/24 2024125 2025/26 2026/27

Current payments 372110 368 718 417251 435534 451604 451604 501242 509 571 526 361 1,0
Compensation of employees 295189 291690 287 862 315384 304 383 304 383 331844 345118 358 922 9,0
Goods and services 76 921 76 969 129 389 120 150 147221 147 221 169 398 164 453 167 439 15,1
Interestand renton land - 59 - - - - - - -

Transfers and subsidies to: 6946 10 955 16 385 433 63833 6833 1195 2048 3640 (82,5)
Provinces and municipalites 29 20 20 49 49 49 49 49 50 0,0
Departmental agencies and account 10 9 5013 87 87 87 27 27 27 (69,0)
Higher education insfitutions - - - - - - - - -

Foreign governments and internato - - - - - - - - -
Public corporations and private ente! - - - - - - - - -
Non-proft insttuions = - - - - - - - -
Households 6907 10 926 11352 297 6697 6697 1119 1972 3563 (83,3)

Payments for capital assets 3366 3364 6997 2417 7217 7217 3757 3831 3514 (47,9)

Buildings and other fixed structures - - - - - - - - -
Machinery and equipment 3366 3338 6659 2417 217 7217 3757 3831 3514 (47,9
Heritage Assets = - - - - - - - -
Specialised miltary assets - - - - - - - - -
Biological assets - - - - - - - - -
Land and sub-soil assefs - - - - - - - - -
Software and other intangible assets - 26 338 - - - - - -
Payments for financial assets 9 18 - - - - - - -
Total economic classification 382520 383 055 440633 438 384 465 654 465 654 506 194 515 450 533 515 8,7

Office of the Premier comprises of three budget programmes, i.e., Administration, Institutional
Development and Policy and Governance. The programmes are in accordance with the

generic structure developed for the sector.

Overall expenditure has increased by an average of 0.4 percent from 2019/20 to 2022/23
financial year. The budget increased with 8.7 percent, 1.8 percent and 3.5 percent in 2024/25,
2025/26 and 2026/27 financial years respectively based on 2023/24 Adjusted Appropriation.

Compensation of Employees is increasing by 9.0 percent, 4.0 percent and 4.0 percent in
2024/25, 2025/26 and 2026/27 financial years respectively on 2023/24 Adjusted
Appropriation. The allocation will mainly cater the current headcount, approved critical vacant
posts, cost of living increase and other CoE liabilities i.e., performance incentives, long service

awards and grade progression.

Goods and Services increased by 15.1 percent and 1.8 percent in 2024/25 and 2026/27

financial years respectively and decreased in 2025/26 financial year with 2.9 percent. The

12
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increase in 2024/25 and 2026/27 Financial year is mainly due to normal inflation increase and
the following Provincial Priorities that have been funded: Shared Disaster Recovery Data line,
Disaster Recovery as a Service (DRAAS), Electronic Content Management (ECM), ECM
Digital Signature, Shared E-mail System (E-mail Security & Continuity), Implementation of a
shared service unit, Provincial Evaluation Plan (Pep), Provincial Customer Survey, Gartner IT
Infrastructure Services, Review of the LDP for the 7" Term of the Administration,
Communication Services, Limpopo SMS Capacity Building Programme and the Provincial
Energy Strategy. Also included in the allocation is the budget for contractual obligations,
running costs, National and Provincial events, Vetting Field project, foreign traveling and
Provincial Research commissioning (HUB). The decrease in 2025/26 Financial year is mainly

due to reprioritisation to cover for the budget pressure on Compensation of Employees.

Transfers and Subsidies there is an increase of 71.4 percent and 77.7 percent in 2025/26
and 2026/27 financial years respectively and a decrease in 2024/25 financial year of 82.5
percent. The fluctuation is mainly due to the increase/decrease of number of employees
retiring over the MTEF period (leave gratuities). Included in the allocation is the budget for

radio, television, vehicle licences and claims against the state.

Payments for Capital Assets - there is a decrease of 47.9 percent and 8.3 percent in 2024/25
and 2026/27 financial years respectively due to Budget constraints in Compensation of
employees and Goods and Services. The Budget increase with 2.0 percent in 2025/26
financial year due to normal inflation increase. Included in the allocation is funding of finance
lease on photocopiers and cell phones and the replacement of the following capital assets:
Motor vehicles, Office furniture/Equipment, IT equipment (laptops, Desktops, servers ex) and

audio-visual equipment.

Programme Description

Programme 1: Administration
Programme Purpose

The programme is entrusted with the responsibility of providing administrative support to the
Premier and Director General in fulfilling their legislative oversight function and in promoting
good corporate governance. The sub-programmes from which the services are rendered
include Premier Support, Strategic Management Services, Administration Services, Financial

Management, Labour Relations and Protocol Services.

13
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Programme outcomes

e  Corruption incidents reduced within the Office of the Premier,

o Effective and efficient financial management services provided.
o Effective and efficient corporate management services provided,
e Digitally transformed Office of the Premier.

Table 1.3(a) and 1.3(b) provide summary of payments and estimates by sub-programme and

economic classification over the seven-year period.

Table 1.3(a) : Summary of payments and estimates by sub-programme: Programme 1: Administration

Outcome Ma'? . Ad]us,t e(,’ Revised estimate Medium-term estimates % change
appropriation  appropriation from 2023124
Rth d 2020121 2021122 2022/23 2023124 2024/25 2025/26 2026/27
1. Premier Support 15870 16183 19204 18 654 15315 15315 14080 15280 16392 (8,1)
2. Executive Council Support 5524 5882 5453 5545 4398 4398 4624 4787 4970 51
Total payments and estimates 146 823 142 856 152452 152872 155083 155083 151507 159 118 167907 (23)
Table1.3(b) : Summary of payments and estimates by economic classification: Programme 1: Administration
Outcome appr:‘::?a(ion ap:‘:i:ls'il::on Revised estimate Medium-term estimates "‘;/.,r:lzlg;gl;‘
R 2020/21 2021122 2022/23 2023/24 2024125 2025/26 2026/27
Current payments 144 393 137115 145 365 152 496 149 269 149 269 149 594 157 238 165 442 0,2
Compensation of employees 109 140 105 921 108 315 119 689 105223 105 223 113 340 119093 125327 77
Goods and services 35253 31194 37050 32807 44 046 44046 36 254 38145 40 115 17,7)
Interestand renton land - - - - = = = = =
and idies to: 2128 4849 6065 76 2689 2689 413 768 1301 (84,6)
Provinces and municipalifes 29 20 20 49 49 49 49 49 50 0,0
Departmental agencies and account 10 9 9 27 27 27 27 27 27 0,0
Higher education instiuions - = = S S o -
Foreign governments and internatior - - o = = o o - -
Public corporations and private entel - = = S S - -
Non-proft insfituions - o S = - - - - -
Households 2089 4820 6036 - 2613 2613 337 692 1224 (87,1)
Payments for capital assets 204 874 1022 300 3125 3125 1500 1112 1164 (52,0)
Buildings and other fixed structures - - = = = S S - -
Machinery and equipment 204 874 1022 300 3125 3125 1500 1112 1164 (52,0)
Heritage Assets - = = = = = - - -
Specialised military assets - = = = = = S - -
Biological assets - o = = S S = - -
Land and sub-soil assefs - - - = = o o S -
Soflware and other intangible assefs! o = S S - - -
Payments for financial assets 98 18 - - - - - - -
Total 146 823 142 856 152 452 152 872 155 083 155083 151 507 159118 167 907 (2,3)

Programme 1: Administration decreased with 2.3 per cent in 2024/25 financial year and
increased with 5.0 percent and 5.5 percent, in 2025/26 and 2026/27 financial years

respectively. The increase is mainly due to normal inflation.

Compensation of Employees increased with 7.7 per cent, 5.1 percent and 5.2 percent in
2024/25, 2025/26 and 2026/27 financial years respectively. The allocation will mainly cater
for the current headcount, approved critical vacant posts, cost of living increase and other CoE

liabilities i.e., long service awards and grade progression.

Goods and Services increased by 5.2 percent, and 5.2 percent in 2025/26 and 2026/27
financial years respectively. The budget decreased by 17.7 percent in 2024/25 Financial year

on the 2023/24 Adjusted Appropriation due to once off payments in 2023/24 financial year.

14
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The increase is mainly due to normal inflation maintenance. Included in the allocation is the

budget for contractual obligations, running costs, civil society — Aids Council and other events.

Transfers and Subsidies there is a significant decrease of 84.6 percent in 2024/25 financial
year against the 2023/24 Adjusted Allocation and an increase of 86.0 and 69.4 percent in
2025/26 and 2026/27 financial years respectively and it is mainly due to the increase/decrease
in number of employees retiring over the MTEF period (leave gratuities). Included in the

allocation is the budget for radio, television and vehicle licences.

Payments for Capital Assets - there is a decrease of 52.0 percent and 25.9 in 2024/25 and
2025/26 financial years respectively and 4.7 percent increase in 2026/27 financial year
respectively. The significant decrease is due to once off procurement of motor vehicles and
biometric /parcel scanner in 2023/24 financial year. Included in the allocation is the budget

for the replacement of written off Office furniture/Equipment.

Service Delivery Measures

Programme 1: Administration Support Services Estimated Annual Targets

Output Indicator 2024/25 2025/26 2026/27

1.1 | Number of strategic pillars of the National 5 5 5
Anti-Corruption Strategy implemented.

1.1 | Number of strategic pillars of the national Anti- 5 5 5
Corruption Strategy implemented.

1.2 | % of legitimate supplier invoices paid within 30 100% 100% 100%
days.

1.3 | % of preferential procurement spent on Women 40% 40% 40%

1.4 | % of preferential procurement spent on Youth 20% 20% 20%

1.5 | % of preferential procurement spent on People 20% 20% 20%
living with Disabilities.

1.6 | % of forecasted own revenue collected. 95% 95% 95%

1.7 | % of debt recovered against total recoverable 95 % 95 % 95 %
debt.

1.8 | % of internal audit recommendations 98% 98% 98%
implemented.

1.9 | % of external audit recommendations 98% 98% 98%
implemented.

1.10 | Number of stages for the Business Continuity 5 5 5
Management Plan Lifecycle implemented

1.11 | % average vacancy rate in the Office of the 10% 10% 10%
Premier.

1.12 | Number of training programmes in the 4 4 4
workplace skills plan implemented.
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Programme 1: Administration Support Services Estimated Annual Targets
Output Indicator 2024/25 2025/26 2026/27
1.13 | Number of ICT application systems 3 3 3
implemented as per the configuration standards
document.

Programme 2: Institutional Development Support

Programme Purpose

Institutional Development Support programme has been established to ensure that the
Provincial Administration has the capacity to deliver on its mandate. This programme ensures
that policies, processes and systems that enable Provincial Administration to deliver services
are in place. The sub-programmes from which the services are rendered include Strategic
Human Resources, Provincial HRD Strategy and Policy, Transformation Services, Provincial

Information and Communication Technology as well as Legal Services.
Programme Outcomes
e Functional, effective, and efficient Provincial Administration

This programme has outputs geared at strengthening the office in its role to manage the

performance of the provincial administration. The outputs are: -

e Misconducts and grievances cases resolved within prescribed timeframes by all
Departments, Misconducts and grievances cases resolved within prescribed timeframes by

all Departments,
¢ Provincial Departments comply with the 10 % vacancy rate on PERSAL,
¢ Implementation of the Limpopo Human Investment Strategy.
¢ Provincial Departments comply to the National Anti-Corruption Strategy.
e Sector Stakeholders engaged in transformation programmes.

e Implementation of Service Delivery Improvement mechanisms and programmes in the

Provincial Administration.
¢ Implementation of deliverables of phases Corporate Governance of ICT policy framework.
o |CT Digital projects implemented as part of eGovernment Strategy in all Departments.
¢ Implementation of information management prescripts in all Departments
¢ Monitor default judgements and prescribed cases incurred in all Departments.
e Assist in drafting of legislations and contracts.

¢ Provide Reliable legal opinions in all Departments.
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Table 1.4 (a) and 1.4 (b) provide summary of payments and estimates by sub-programme and

economic classification over the seven-year period.

Table 1.4(a) : Summary of payments and estimates by sub-programme: Programme 2: Institutional Development

Outcome Mai.n . Adjus.t e‘,j Revised estimate Medium-term estimates % change
appropriation  appropriation from 2023124

R 2020/21 2021/22 2022123 2023/24 2024125 2025/26 2026/27

1. Strategic Human Resource 51678 50 857 67 245 70119 65 595 65 595 74480 66 933 69 487 135
2. Information Communication Technolo 36 041 48 461 63331 63101 78 501 78 501 108 878 121403 122 963 38,7
3. Legal Services 17 266 18 699 11072 6564 13116 13116 18 563 14 261 14672 415
4. Communication Services 25876 22513 29812 23288 32268 32268 28099 25791 25465 (12,9)
5. Programm Support Insitutional Deve 14 090 8477 11812 17 461 11062 11062 7285 12773 14166 (34,1)
Total payments and estimates 144 951 149 007 183 272 180 533 200 542 200 542 237 305 241161 246753 18,3

Table 1.5(b) : Summary of payments and estimates by sub-programme: Programme 2: Institutional Development
Main Adjusted

Outcome - o Revised estimate Medium-term estimates % change
appropriation  appropriation P
R 2020/21 2021122 2022/23 2023/24 2024125 2025/26 2026/27
Current payments 139 140 143 305 174079 178 236 192923 192923 234701 237812 243244 21,7
Compensation of employees 100 243 99 675 96 130 104 141 109 556 109 556 121034 124 342 129 307 10,5
Goods and services 38 897 43571 77 949 74095 83 367 83367 113 667 113470 113937 36,3
Interestand renton land = 59 - - - S = - -
Transfers and subsidies to: 2649 3212 3218 180 3527 3527 347 630 1159 (90,2)
Provinces and municipalifes - = S - - = - - -
Departmental agencies and account = = 4 60 60 60 - = = (100,0)
Higher education insfituons - = = - - - = - -
Foreign governments and internato - - o - - - - = -
Public corporations and private ente! - = = - - - = - -
Non-proft insfituions - = = - - - S = -
Households 2649 3212 3214 120 3467 3467 347 630 1159 (90,0)
Payments for capital assets 3162 2490 5975 2117 4092 4092 2257 2719 2350 (44,8)
Buildings and other fixed structures - S S - - - - = —
Machinery and equipment 3162 2464 5637 2117 4092 4092 2257 2719 2350 (44,8)
Heritage Assets c S - - - S 5 - -
Specialised military assets - o S - - - 5 = -
Biological assets - = = - - = = - -
Land and sub-soil assefs - = = - - - - S -
Software and other intangible assets = 26 338 - - = = - -
Payments for financial assets - o - - - - = - -
Total economic classification 144 951 149 007 183 272 180 533 200 542 200 542 237305 241 161 246753 18,3

There is a growth of 18.3 percent, 1.6 percent and 2.3 percent on Programme 2: Institutional
Development in 2024/25, 2025/26 and 2026/27 financial years respectively.

Compensation of Employees is increasing by 10.5 percent, 2.7 percent and 4.0 percent in
2024/25, 2025/26 and 2026/27 financial year respectively. The allocation will mainly cater for
the current headcount, approved critical vacant posts, cost of living increase and other CoE

liabilities i.e.long service awards and grade progression.

Goods and Services increased by 36.3 percent and 0.4 percent in 2024/25 and 2026/27
financial years respectively. The increase is mainly due to normal inflation increase on
contractual obligations and the following Provincial Priorities that have been funded over the
MTEF: Shared Disaster Recovery Dataline, Disaster Recovery as a Service (DRAAS),
Electronic Content Management (ECM), ECM Digital Signature, Shared E-mail System (E-

mail Security & Continuity), Implementation of a shared service unit, Provincial Evaluation
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Plan (Pep), Gartner IT Infrastructure Services, Communication Services and Limpopo SMS
Capacity Building Programme. Also included in the allocation is the budget for contractual
obligations, running costs, National and Provincial events and Vetting Field.

The decrease of 0.2 percent in 2025/26 Financial year is mainly due to once off earmarked
funds in 2024/25 financial year.

Transfers and Subsidies is decreasing by 90.2 percent and 84.0 percent in 2024/25 and
2026/27 financial years respectively. In 2025/26 financial year the budget is increasing with
81.6 percent, and it is mainly due to the increase/decrease in numbers of employees retiring
over the MTEF period (leave gratuities). Included in the allocation is the budget for claims

against the state.

Payments for Capital Assets - there is a decrease of 44.8 percent and 13.6 percent in
2024/25 and 2026/27 financial years respectively. The Budget is increasing by 20.5 percent
in 2025/26 financial year. The decrease in 2024/25 is due to once off procurement of IT
equipment, cameras and communication streaming equipment in 2023/24 Financial year as
well as due to normal inflation increase on the finance lease/ contracts on printers/photocopy
machines and cell phones. Also included in the allocation is the replacement of the following

capital assets: IT equipment (laptops, Desktops, servers ex) and Audio-visual equipment.

Service Delivery Measures

Programme 2: Institutional | Estimated Annual Targets

Development

Outcome Indicator 2024/25 2025/26 2026/27
2.1 Number of departments 11 11 11

monitored on resolving
labour relations cases

within prescribed
timeframes.
2.2 Number of departments 11 11 11

monitored on compliance
with the 10% average
vacancy rate on PERSAL.
2.3 Development of Limpopo | Limpopo Human Limpopo Human Limpopo Human

Human Resource Resource Resource Resource
Development Strategy Development Development Development
Strategy developed Strategy Strategy
developed developed
24 Number of departments 11 11 11
monitored on the

implementation  of the
strategic pillars of the
National Anti-Corruption
Strategy
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Programme 2: Institutional | Estimated Annual Targets
Development
Outcome Indicator 2024/25 2025/26 2026/27
2.5 Number of target 6 6 6
stakeholder groups
engaged on Transformation
programmes.
2.6 Number  of  provincial 11 11 11

departments monitored on
the implementation of the
Service Delivery
Improvement Plan.

2.7 Number  of  provincial 11 11 11
departments monitored on
implementation of
Corporate Governance of
Information Communication
and Technology Policy

Framework.

2.8 Number of government 7 7 7
priorities communicated

2.9 Number of ICT Digital 2 2 2

Projects implemented as
part of the eGovernment
Strategy  Implementation
Plan.

2.10. | Number of departments 11 11 11
monitored on the
implementation of
government information
management prescripts.
2.11 | Number of default Nil Nil Nil
judgments
2.12 | Number of prescribed Nil Nil Nil
cases.
213 | % of legislation drafted in 100% 100% 100%
line with service standards.
timeframes

214 | % of contracts drafted in 100% 100% 100%
line with service standards.
timeframes

215 | % of legal opinions 100% 100% 100%
provided in line with service
standards. timeframes

Programme 3: Policy and Governance

Programme Purpose

Programme 3 has been established to enable the Office of the Premier to implement the
mandate of planning as well as monitoring and evaluation. The programme initiates the

development and implementation of policies and strategies to achieve an integrated approach
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towards sustainable growth and development. The programme also ensures that the outcome-
based approach is properly implemented in all spheres of government. The sub-programmes
from which the services are rendered include Planning Coordination, Provincial Policy
Management, Monitoring and Evaluation, Stakeholder Management Services and

Communications.
Programme Outcomes

This programme has 2 outcomes, i.e.

e Functional and Integrated Government
o Efficient management of International Relations within the Provincial Administration

The following are outputs in the support of the attainment of the Outcomes mentioned above.
¢ Implementation of GIS Policy by departments and municipalities.
e Monitor the research projects conducted in line with the R&D Framework and Agenda.
e Engaged the departments on the implementation of the Policy Development Framework.
e Monitor spatially referenced integrated development plans.
e Monitor the alignment of infrastructure projects plans to the Provincial Infrastructure Plan.
e Have functional PIGF.
e Number of Performance Analysis reports on implementation of government priorities.
e Monitor signed MOUs.

e Monitor ODA projects / programmes.

Table 1.5(a) and 1.5(b) provide summary of payments and estimates by sub-programme and

Economic classification over the seven-year period.

Table 1.5 (2) + Summary of payments and estimates by sub-programme: Policy & Governance

Outcome Ma|ln , Ad]uslt e(,i Revised estimate Medium-term estimates "hchange
appropriation ~ appropriaton om 3
R thousand 2001 pllry 2023 202304 20425 2005026 2006027
1. |merggvemmma| Relations 13291 13406 15121 15375 18 566 18566 15143 157% 16343 (18,4)
2. Provinial Poy Menagerent 45204 1§91 49003 5418 539% 5395 63314 58t 61204 13
Total payments and estimates 90746 119 104909 104979 110009 110029 1738 511t 116 855 6]
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Table 1.5 (b) : Summary of payments and estimates by sub-programme: Policy & Governance

Outcome Mai.n . Mjus.teq Revised estimate Medium-term estimates % change
appropriation  appropriation A58
R 2020/21 2021122 2022/23 2023/24 2024125 2025/26 2026/27
Current payments 88 577 88 298 97 807 104 802 109 412 109 412 116 947 114 521 117 675 6,9
Compensation of employees 85806 86 094 83417 91554 89 604 89604 97 470 101683 104 288 838
Goods and services 277 2204 14 390 13248 19 808 19 808 19477 12838 13387 (1,7)
Interestand renton land - = - S - - - &5 -
Transfers and subsidies to: 2169 2894 7102 177 617 617 435 650 1180 (29,5)
Provinces and municipalifes - = S - - - 5 = -
Departmental agencies and account = - 5000 - - - S - -
Higher education insfituons - = S - - = 5 - -
Foreign governments and internato - O S - - - 5 = -
Public corporations and private ente - e = - - - = = -
Non-proft insftutions - = = - - = = - -
Households 2169 289% 2102 177 617 617 435 650 1180 (29,5)
Payments for capital assets - o - - - - = - -
Buildings and other fixed structures - o S - - - 5 = —
Machinery and equipment - = = - - - 5 - -
Heritage Assets = = S - - - 5 = -
Specialised miltary assets - - = o - - = = -
Biological assets - = o - - - 5 = -
Land and sub-soil assets - o S - - - 5 = -
Soflware and other intangible asses! - = S - - = 5 - -
Payments for financial assets - o - - - - = - -
Total economic classification 90 746 91192 104 909 104 979 110 029 110 029 117 382 115171 118 855 6,7

Programme 3: Policy and Governance increased by 6.7 percent and 3.2 percent in 2024/25
and 2026/27 financial years respectively and decreased with 1.9 percent in 2025/26 financial

year.

Compensation of Employees is increasing by 8.8 percent, 4.3 percent and 2.6 percent in
2024/25, 2025/26 and 2026/27 financial years respectively. The allocation will mainly cater
the current headcount, approved critical vacant posts, cost of living increase and other CoE

liabilities i.e. long service awards and grade progression.

Goods and Services decreased by 1.7 percent and 34.1 percent in 2024/25 and 2025/27
financial years respectively mainly due to once off payments in 2023/24 financial year as well
as the reprioritisation to cater for the shortfall in Compensation of Employees. 2026/27
financial year budget increased by 4.3 percent and is mainly due to normal inflation. Included
in the Budget is the following Provincial Priorities that have been funded: Provincial Evaluation
Plan (PEP), Provincial Customer Survey, Review of the LDP for the 7" Term of the
Administration and the Provincial Energy Strategy. Also included in the allocation is the
budget for contractual obligations, running costs, National and Provincial events, foreign

traveling, and Provincial Research commissioning (HUB).

Transfers and Subsidies there is an increase of 49.4 percent and 81.5 percent in 2025/26
and 2026/27 financial years respectively and a decrease in 2024/25 financial year of 29.5
percent and is mainly due to the fluctuation of employees leaving Office of the Premier over

the MTEF period (leave gratuities).
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Service Delivery Measures

Programme 3: Policy and Governance Estimated Annual Targets
Outcome Indicator 2024/25 2025/26 2026/27
31. |% of departments and district 65% 68% 70%
municipalities utilizing the provincial GIS
Enterprise.
3.2 Number of departments implementing 11 11 11

research outcomes that informs planning
in line with the R&D Framework.

3.3. | Number of provincial departments 11 11 11
monitored on the implementation of
Policy Development Framework.

3.4 % of spatially referenced integrated 95% 95% 95%
development plans

3.5. | % of infrastructure projects plans aligned 90% 90% 90%
to the Provincial Infrastructure Plan.

3.6 | Number of PIGF convened. 2 2 2

3.7 Number of performance reports on 4 4 4
implementation of government priorities.

3.8 Number of signed MOUs monitored 3 3 3

3.9 Number of ODA projects/programmes 3 3 3
monitoring reports

310 | % of departments and district 65% 68% 70%

municipalities utilizing the provincial
GIS Enterprise.
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Other programme information

Personnel numbers and costs

Table 1.6 reflect the personnel estimates per programme over the seven-year period.

Table 1.6 : Summary of departmental personnel numbers and costs by component

Actual Revised estimate Medium-term expenditure estimate Average annual growth over MTEF
202021 202122 2022123 202324 202425 2025126 2026127 2023/24 - 2026127
Personnel Personnel Personnel Filed  Addtional | Persomnel Personnel Personnel Personnel Persomnel | Costsgrowt| 2%
1 Costs 1 Costs f Costs i Costs f Costs 1 Costs ' Costs of
numbers’ numbers’ numbers’ posts posts numbers’ numbers' numbers' numbers' growth rate rate Total
Rthousands o
Salary level
1-7 126 40522 120 39,806, 108 3719} 108 - 108 35.307) 102 37007 102 38668, 102 40468 .19% 4% 13%
8-10 18 69245 107 67855, " 68421 15 = 115 71032] 107 80711 107 83947, 107 874l 24% 72% 240%
1-12 101 103069 % 1033% 10 99428) 10 S 104 110307 9% 121205 % 12596 9% 1073 20% 58% 364%
13-16 61 77963} 5 79301 62 82256} 6 o 63 85.948] 60 90359 60 93,997, 60 97642l 16% 43% 275%
Oher 7 439 2 133 2 561 2 5 2 178) 19 249 19 2559 19 2661 33 UM% 0%
Total s 2518 B 29169 08 287862 I 5 I 304383 386 3184 B AT 386 W[ o 6% 100,0%
Programme
1. Administafon 168 109 140; 176 105921 176 108315} 1 = m 105223 163 13340 163 119092 183 125320 21% 60% 7%
2. Insftufonal Development 194 100243 15 99675, 144 96130} 146 - 148 109 556 139 121034 139 1243482 139 12007) 6% 5% 360%
3, Polcy & Governance % 85806, 8 86094 8 83417, 8 - 8 89604 8 97410 8 101683 & 104288 .15% 52% 293%
4 - - - - - - - - - - - - - - - - _ _ -
5 S = = S = S = S S S = = S S = s - - -
6 - - - - - - - - - - - - - - - - _ _ _
1 = = = = = = = S = = = = = = = = _ _ _
) - - - - - - - - - - - - - - - - - - _
Directcharges - - - - - - - - - - - - - - - - S = =
Total w2518 W 291690 [} 87882 I 5 i 304383 386 3184 M AT 386 w2 a1 6% 1000%
Employee dispensation classification
Public Service Actappointees not covered by
08Ds 389 271874 361 20710 376 281604 kg - ki 295897 354 322428 354 335400 354 M3 21% 55% 97.2%
Public Service Act appoiniees sill b be covered B B N _ B B B B N ~ ~ B _ _ ~ N B _ _
by 0SDs
Professional Nurses, Staf Nurses and Nursng _ _ _ _ ~ _ _ _ _ _ _ _ _ _ _ _ _ _ _
Assisans
Legal Professionals. 14 17287 1% 17880 8 391 8 - 8 4991 8 5141 8 5295 8 5539) - 35% 16%
‘Social Services Professions - - - - - - - - - - - - - - - - - - -
Engrerng Prossions and et acupons 3 163 3 176 3 1705 5 - 5 176 5 178 5 1863 5 19 - 45% 0%
Medical and related professionals - - - - - - - - - - - - - - - - - - -
‘Therapeutc, Diagnostc and oher related Allied _ _ _ _ ~ _ _ _ _ _ ~ _ _ _ _ _ _ _ _
Healh Prokssionals
Educabrs and relaed profssionals 5 5 5 S 5 5 5 5 5 5 S S 5 5 5 S| 5 S
......Ohers such as interns, EPWP, leamerships, et n 439 2 1334 2 561 A - 2A 1789 19 2492, 19 2559 19 2661]  -33% 142% 0%
Total 418 205189, 380 291690 408 287862 m - 41 304 383 386 331844 386 4517 386 358922)  -21% 56% 1000%

Personnel numbers have been fluctuating from 2020/21 to 2022/23 financial year because
of officials terminating services through natural attrition (i.e. deceased, retirement, transfer
out etc.). The institution will continue to replace the vacated critical posts depending on the
availability of funds and encourage employees who are between the age of 55 and 59 to take

early retirement without penalties.

23



Vote 1: Office of the Premier

Training

Table 1.7 provide payment and estimates information on training over seven-year period.

Table 1.7 : Information on training: Office of the Premier

Qutcome Mai'n . Adjus'( e‘,’ Revised estimate Medium-term estimates % change
appropriation  appropriation from 2022123
_ Rthousand 2020121 2021122 2022123 2023124 2024125 202526 2026127
Number of staff 478 380 408 411 411 411 386 386 386 61)
Number of personnel rained = 50 284 160 160 160 160 160 160 0,0
of which
Male - 20 120 60 60 60 60 60 60 00
Female - 30 164 100 100 100 100 100 100 0,0
Number of raining opportunites o 7 32 2 25 25 25 25 25 00
of which
Terfary ; - - = = = o S = - ;
Workshops - 7 27 2 20 20 20 2 20 00!
Seminars - - 5 5 5 5 5 5 5 00
Other - - - - - - - - -
Nurmber of bursaries offered 42 = 32 35 35 35 35 3% 35 00
Number of interns appointed 2 2 20 22 2 2 2 22 22 00
Number of learnerships appointed - - S S S = = = -
~ Number ofdays spenton raining S 29 100 70 70 70 60 60 60 (14,3)
Payments on training by programme
1. Administration 30 40 50 50 50 50 50 52 54 00
2. Insfitutional Development 139 22 12699 14440 3108 3108 7300 1815 1888 1349
3. Policy & Governance 20 30 40 40 40 40 40 42 44 00
4. - - - - - - - - -
5. - - - - - - - - -
6. = = = = = = = = =
7. = = = = = = = = =
8. = = = = = = = = =
uTo!aI, yments on training 189 92 12789 14 530 3198 3198 7390 1909 1986 1311

Training expenditure has increased from 2020/21 to 2022/23 financial year. Training could not
be conducted during 2020/21 - 2021/22 because of COVID-19 regulations (lockdown levels).
The budget allocation has increased drastically in 2022/23 financial year mainly due to the
Provincial SMS Capacity Development Programme and the employees back to work after the
COVID-19 lockdown.
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Annexures to Vote 01:

Office of the Premier
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Table 1.8: Specification of receipts: Office of the Premier

R thousand

02021

Qutcome

nin

0003

Main
appropriation

Adjusted

appropriation

0234

Revised estimate

2004025

Medium-em estimates

202826

02627

% change
from 2022123

Tax receipts
Casiho res
Horse racing fxes
Liquor fences
Molor vehicefoences
Sales of goods and services other than capital assets
Sale of goods and services produced by department excluding capfalessels)
Sales by merketestabishments
Administafve kes
Oher sales
Of which
Wark estab: Rentalpark cowr & open
Servrend: comm insurnce &gamshee
Sales: Tender documents
Request Info: Dup Certficate
Sales ofscrap, waste, arms and ofer used current goods (excluding capiel assef)

Transfers received from:
Oher govermmentl un
Higher educafon nséuions
Foreign governments
Infernafonalorganisafons
Publccorporatons and private enterprises
Households and non-proftnsitfons

Fines, penalties and forfeits

Interest, dividends and rent on land
Inkrest
Dividends
Renton and

Sales of captal assets
Land and sub-sol assels
Oher caplal assels
Transactions in financial assets and liabities

03

09

07
i1
(100
0

]

)

L]

]

Total departmental eceipts

80

44
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Table 1.9: Payments and estimates by economic classification: Office of the Premier

Outcome Ma|!1 ’ M'us,m? Revised estimate Medium-term estimates Hechange
appropriation  appropriation from 2022123
Rthousand 202014 2021122 2022023 2023024 2004125 2025126 2026021
Current payments 312110 368718 417251 435534 451604 451604 501242 509 571 526 361 11,0

Compensaton of employees 295189 291690 287 862 315,384 304 383 304383 331844 345118 358922 90
Salaries and wages 258287 25910 252501 213003 266 383 266 383 287981 297543 307291 81
Socia contrbuons 36902 35780 35361 42381 38000 38000 43863 47575 51631 154

Goods and services 76921 76 969 129389 120150 147201 14722 169398 164 453 167439 15,1
Administratie fees - - - - - - - - -

Advertising 11565 8604 12884 7269 12931 12931 9312 124 6198 (215)
Minor assefs 663 - 5 30 7 I 30 3 2 (620)
Audt cost: External 3867 4502 46% 4810 5475 5475 5075 539 559 (13
Bursaries: Employees - 836 852 662 678 678 665 665 692 (19
Catering: Departmental acfvies 304 97 2655 2318 6159 6159 2368 2445 2524 (616)
Communication (G&S) 8326 7886 6455 6842 6683 6683 7209 7557 7939 9
Computer services 18992 2480 3352 39051 51269 51269 81302 92650 93534 566
Consultants and professional services: Business and advisory services 5585 1660 1260 2451 3133 3133 10624 1005 1051 2391
Infrastructure and planning - - - - - - - - _
Laboratory services 2 - - - - - - - _
Scientifc and technological services - - - - - - - - -
Legal senvices 438 1104 909 1070 1333 1333 1120 1176 1245 (16,0)
Contractors 158 144 3180 22% 2656 2656 2341 249 2533 (119)
Agency and support/ outsourced services - - - - - - - - -
Entertainment - - - - - - - - -
Fleet services (incluing government motor transport) 1520 2400 3729 3750 3360 3360 3956 4154 4362 177
Housing - - - - - - - - -
Inventory: Clothing material and accessories - - - - - - - - -
Inventory: Farming supplies - - - - - - - - -
Inventory: Food and food supplies - - - - - - . . -
Inverory: Chemicals,fuel ol gas,wood and coal - - - - - - - - _
Inventory: Learner and teacher support material - - - - - - . - -
Inventory: Materials and supplies - - - - - - - - -
Inventory: Medical supplies - - - - - - - - -
Inventory: Medicine - - - - - - - - -
Medsas inventory interface - - - - - - - - -
Inventory: Other supplies - - - - - - - - -
Consumable supplies 1716 mn 1925 879 3269 3269 893 839 869 (127)
Consumable: Stationery,prinfing and offce supplies 2986 3002 4412 2685 2941 2941 2698 2585 2689 (83)
Operating lases 6826 6293 503 5433 4440 4440 5759 6101 6466 97
Property payments 9836 12443 12590 10754 14641 14641 1265 13603 14388 (136)
Transport provided: Departmental activy - - 2688 3055 1642 1642 3146 3264 33% 916
Travel and subsistence 2888 3314 10058 74% 15083 15083 8253 7992 8302 (452
Training and development 139 2 12699 14440 3108 3108 7300 1815 1888 1349
Operating payments 46 34 676 651 1339 1339 603 640 669 (95,0)
Venues and facilties 624 1068 6262 4210 7032 7032 409 2949 3068 (27
Rental and hiring - - - - - - - - -
Interestand renton land - 5 - - - - - - -
Inferest - 5 - - - - - - _ ‘
Renton land - - - - - - - - -
Transfers and subsidies 6946 10955 16 385 43 6833 6833 1195 2048 3640 (825)

Provinces and municipaliies 29 20 20 49 49 49 49 49 50 00

Provinces - - - - - - - - -
Provincial Revenue Funds - - - = - - - - - ‘
Provincial agencies and funds - - - = - - . - -
Municipalfes 9 2 20 4 4 4 4 4 50 00
Municipal bank accounts - - - - - - - - - ‘
Municipal agencies and funds 9 2 2 49 49 4 4 4 50 00

Departmental agencies and accounts 10 9 5013 87 87 87 27 27 27 (69.0)
Social securiy funds - - - - - - - - - ‘

Departmental agencies (non-business entes) 10 9 5013 87 87 87 a a n (690)

Higher educafon insiufons - - - - - - - - -

Foreign governments and infernafonal organisafons - - - - - - - - -

Public corporafons and private enterprises - - - - - - - - _

Public corporatons - - - - - - - - _
Subsidies on products and producton (pc) - - - - - - - - -
Other ransers fo public corporafons - - - - - - - - _

Private enterprises - - - - - - - - -
Subsidies on products and producton (pe) - - - - - - - - -
Other ransfers o private enterprises - - - - - - - - _
Non-proftinsfiuons - - - - - - - - -

Households 6907 10926 11352 2097 6697 6697 1119 1972 3563 (833)

Social benefts 6867 10332 10573 1 65717 65717 994 1842 34 ‘ (649)
Otver ransfers b housefolds ] 594 m 120 120 120 125 130 136 42

Payments for capital assets 3366 3364 6997 2417 1 17 3757 383 3514 (419

Buidings and oter fxed structures - - - - - - - - -

Buidings - - - - - - - - _ ‘

Oter fixed stuctres - - - - - - - - -

Machinery and equipment 3366 3338 6659 2417 o il 3757 3831 3514 479)
Transportequipment - 793 - - 1425 1425 1000 550 530 ‘ (299)
Other machinery and equipment 3366 2545 6659 2417 5792 5792 2157 3281 2984 (524)

Heriage Assels - - - B - - - - -

Specialised miitry assefs - - - . - - - - -

Biological assefs - - - - - - - - -

Land and sub-soi assels - - - - - - - - -

Sofware and ofr intangble assets - 2% 338 - - - - - -

Payments for financial assets % 18 - - - - . - -
Total economic classification 382520 383055 440633 438384 465654 465654 506 194 515450 533 515 87
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Table 1.10: Payments and estimates by economic classification: Programme 1 Administration

Main Adjusted . " . . % change
Qutcome appropreion spproiion Revised estimate WMedium-term estimates from 2223
Rthousand 2020121 2021122 02123 2023024 2024125 2025126 202621
Current payments 144303 137115 145 365 152496 149269 149 269 149 504 157238 165442 02
Corpensation of employees “08 140 105 921 108315 119689 105223 108223 13340 119033 125321 T
Selares and wages 94087 91841 93995 103491 90457 90457 95667 101319 106 308 69
Social confibutons 15063 14080 14320 16198 14768 14766 18673 1777 9019 129
Goods and services 35253 31164 0% 2007 4046 4046 35264 38145 40115 (i)
Administrative fees - - - - - - - - -
Advertising S S S S kil %0 S S S (1000)
Minor assets 5 - 53 30 61 61 30 kil 2 (508
Audt cost: External 3867 4502 46% 4810 5475 5475 5075 539 553 3
Bursariss: Emoloyees = = = = = = = o o
Catering: Departmental actvies 24 B 2% 643 850 850 554 665 673 (2314)
Communication (G8S) 731 %0 103 108 122 122 105 105 109 (139)
Computer services - - - - - - - - -
Consufiants and professional sarvices: Business and adisory services 170 302 885 553 1378 1378 50 607 637 (579)
Infrastructure and planning = = = = = = = o o
Laborafory services 2 - - - - - - - -
Scientfc and lechnalogical services - - - - - - - - -
Lagal services - - - - - - - - -
Contraciors 4 3 639 479 632 632 501 5% 551 (207)
Agency and support / outsourced services = = = = = = = o o
Entertainment - - - - - - - - -
Flost services (including government motor transporf) 1520 2400 374 3750 3360 3360 3966 418 4362 177
Housing - - - - - - - - -
Inventory: Clothing material and accessories - - - - - - - - -
Inventory: Farming suopfes - - - - - - - - -
Inventory: Food and food supplies - - - - - - - - -
Inventory: Chemicals fuel ol gas wood &nd coal - - - - - - - - -
Inventory: Learner and teacher support material - - - - - - - - -
Inventory: Materials and supples - - - - - - - - -
Inventory: Medical supples S = = = = = = = =
Inventory: Medicine - - - - - - - - -
Medsas inventory inferface - - - - - - - - -
Inventory: Other supplies - - - - - - - - -
Consumabie supples 1403 o 1340 664 2813 2813 593 9 i (154)
Consumeble; Stafionsry,priniing and office supplies 237 249 352 2015 1976 1976 2058 2100 218 41
Operating keases 6826 6057 4979 5313 L0 4340 5695 6037 6339 H2
Property cayments 9836 12443 12590 10754 14641 14641 12665 13603 4388 (136
Transport provded: Departmental ectivey S S £ 630 10 0 662 660 686 64200
Travel and subsistence 1060 1562 34% 2108 5684 5684 2564 2790 28%9 (528)
Training and development = = = = = - = = =
Operating paymenis 63 K| 185 18 7 7 120 126 131 (698)
Venuss and fecifies 574 617 575 80 221 220 7% 634 T2 (650
Rentaland hiring - - - - - - - - -
Interestand renton land - - - - - - - - -
Inrest ‘ - - - - - - - - - ’
Renton land - - - - - - - - -
Transfers and subsidies 2128 4849 6065 6 2689 2689 43 768 1301 (646)
Provinoes and municioales 2 20 A 4 49 49 49 4 50 00
Provinces - - - - - - - - -

Provincial Revenue Funds ‘ - - 5 5 - - - - - ‘
Provincial agences and inds -
Wunicipaites i 20 2 48 4 4 4 49 5 00
Muripal bank aceoun's ’ - - - R - - - - B ‘
Municipal agencies and funds
Deparimental agencies and accouns 10 9
Sccalsecurty nds ‘ = B 5 B N - N B B ’
Departrental agencies (ron-ousiness enfies)
Higher ecucaton insfiufons - S S = 5 = - - -
Foreign governments and inernafional organisaions - - - S S = S - -
Public corporafions end privas enterprises - - - 5 5 - - - .
Pubic corporafions - - = = = - - - N
Subsidies an product and producton (pc) ’ - - - - 5 5 - - - ‘
Oher ransfers to pubic corporatins
Private enterprises - = 5 S - - - - -
Subsidies on product and producton (pej ‘ - - - - - = = - - ‘
Other ranskers b prvate enerprises
Non-preftinstiuions = - - -
Households 2089 4820 6036 - 2613 2613 i 682 124 871)
Socia benefls ‘ 2089 4313 5516 e 2613 2613 37 692 124 ’ (871)

Otver ransiers b households

Payments for capital assets 204 814 102 300 3125 3125 1500 1112 1164 (520)

Buidings and oher fxed sruckires - = 5 S - = - - -
Buiings ‘ - - B - B - - B B ‘
Otver fxed struchures 5 = - - _

Mechnery and equipment A4 874 102 300 3125 3125 1500 1112 1184 (520)
Transportequipment ‘ - 7% - - 1425 1425 1000 550 5% (298]
Other machinery and equiorent 1 (706)

Heritage Assets - = S S 5 - - - -

Specialised milfary assels - - - 5 5 = = - -

Biological asssfs - - - s s = = - -

Land and sub-soi asse’s - - - - s = = = -

Soflware and oher iniangible assels = = = S - - - - -

2
=
S
g
=
g
g
=
g
-
&
=
2

Payments for financial assets 9% 18 o - - - = - =

Total economic icai 146823 142856 152452 152872 155083 155083 151507 159 118 167 907 23
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Table 1.11: Payments and estimates by economic classification: Programme 2: Institutional Development

R thousand

2020021

Outcome
2021122

2022123

Main
appropriation

Adjusted
appropriation
2023024

Revised estimate

Medium-term estimates

2024125 2025126 202621

% change
from 2022123

Current payments

Cormpensation of employees
Selares and wages
Social contibuins

Gaods and services
Administrative fees
Advertising
Minor assels
Audt cost: External
Bursaries: Employees
Catering: Departmental acties
Communication (G8S)
Computer servces
Consuiants ana professional services: Businass and advisory services
Infrastructure and planning
Laboralory services
Scientifc &nd technological services
Legal senvices
Contractors
Agency and support / outsourced services
Entertainment
Fleet services (incuding government motor transport)
Housing
Inventory: Clothing material and accessories
Inventory: Farming suopfes
Inventory: Food and food supplies
Inventory: Chemicels fuel oi, gas,wood &nd coal
Inventory: Learner and teacher support material
Inventory: Materials and supples
Inventory: Medical suppies
Inventory: Medicine
Medsas inventory inferface
Inventory: Other suppliss
Consumable supplies
Consumable: Statonsry,priniing and office suoplies
Operating leases
Property payments
Transport provided: Departmental activy
Travel and subsistence
Training and development
Operating payments
Venuss and feciiss
Renfaland hiring

Interestand renton land
Interest
Renonland

Transfers and subsidies
Provinces end municipalfies
Provinces
Provincial Revenue Funds
Provincial agencies and Unds
Wunicipalites
Municipal bank accouns
Municipal agencies and funds
Departentl agencies and accoun's
Social securty Lnds
Departental agencies (ron-ousiness enies)
Higher ecucaton insfiufons
Forsign governments and international organisaions
Public corporators end privae enerprises
Pubic corporations
Subsidies an product and producton (pc)
Oter ransfers to public corporafions
Privale enerprises
Subsidies n product and producton (pe]
Other transfers t prvale enerprises
Non-preftinstiuions
Households
Social bensfs
Cther ransiers to households

Payments for capital assets
Buidings and oher fxed sructires
Buikings
Otver fxed strucuires
Mechnery and equipment
Transportequipment
Cther machinery and equioment
Herftage Assels
Specialised mitary assels
Biological asssfs
Land and sub-soi asse’s
Soflware and oher iniangible assets

Payments for financial assets

133 140

143305

174079

178236

192923

192823

24701 27812 243244

A7

00243

99678

%6130

10441

109 556

121034 124342 129301

83065
12148

87 569
12106

8434
776

89985
1415

9685
12810

106585 108511 11241
14449 15831 6816

38807

4351

794

74095

83367

13667 113470 113937

1155
858
%
232

18530
4524

8604

204

7268

662
4
5507
831

60

2645
14440

12901
1

678
308
5760
49854
0

133
13

920
100

4856
3108

9 T2 613

565 665 692
2 2 kel
581 6170 6475
8051 9182 92658
2769 269 219

1120 1176 1245

259 2110 2189
7300 1815 1836

466 4% 519
1813 m 801

105
102
123
33

@)
(1000)

19
(896
20
65
W6

(160}
65

29)
(304)
(300

(e65)
149
(78]
7

2

(1000)

(1000]

900]
(94]
12

(44)

(48]

(t48)

Total economic

144 951

149007

183212

180533

200 542

200 542

27305 241181 248753

183

29



Vote 1: Office of the Premier

Table 1.12: Payments and estimates by economic classification: Programme 3:Policy and Governance

R thousand

2020121

Qutcome

2021122

2022123

Main
appropriation

Adjusted
appropriation
202324

Revised estimate

WMedium-term estimates

2024i25 2025/26 2026127

% change
from 2022123

Current payments

Carrpensation of employees
Salares and wages
Social confibuns

Goods and services
Administrafive fees
Advertising
Minar assels
Audt cost: External
Bursariss: Employees
Catering: Departmental actizties
Communicafion (G&S)
Computer services
Consufiants and profossional sarvices: Businass and achisory services
Infrastructure and pianning
Laboralory services
Scientfic and technalogical services
Legal senvices
Confraciors
Agency and support / cutsourcad servibss
Entertainment
Fleet servigs (including government motor tranispor)
Housig
Inventory: Clothing material and accessories
Inventory: Farming suopfes
Inventory: Food and food supplies
Inventory: Chemicels fuel o, gas,wood &nd coal
Inventory: Learner and teacher support material
Inventory: Materials and supples
Inventory: Medical supples
Inventory: Medicine
Medsas inventory interface
Inventory: Other suppliss
Consumable supplies
Consumable: Statonsry,priniing and office suoplies
Operating leases
Property payments
Transport provded: Departmental ectivey
Travel and subsistence
Training and development
Cperating payments
Venuss and feciltios
Rentaland hiring

Interestand renton land
Interest
Renonland

Transfers and subsidies
Provinces &nd municipaltes
Provinces
Provincial Revenue Funds
Provincial agencies end Unds
Wunicipalites
Municipal bank accouns
Municipal agencies and funds
Deparimental agancies and accoun's
Social securty nds
Departrenial agencies (ron-ousiness enfiies)
Higher ecucaton insfiufons
Foreign governments and inernafional organisaions
Public corporafions and privaie enterprises
Pubic corporations
Subsidies an product and producton (pc)
Oter transfers to pubiic corporatcns
Private enterprises
Subsidies on product and prod.cton (pej
Oter ransfers b prvale enierprises
Non-preftinstiuions
Households
Social benefis
Cther ransers b households

Payments for capital assets
Buidings and oher fxed sructures
Buidings
Cther ixed strucures
Mechnery and equipment
Transportequipment
Cther machinery and equioment
Heritage Assefs
Specialised milfary assels
Biological asszts
Land and sub-soil asses
Solwars and oher iniangible assels

Payments for financial assets

88577

88298

97807

104 802

109412

109412

116947 1452 17675

85806

86084

83417

91554

89604

88604

97410 101683 104288

76105
8701

76500
98¢

32
9268

9521
12027

040
10364

9240
10364

84729 87713 86402
12741 13970 57%

27

2204

143%

13248

19608

16808

19477 12838 337

4513

(664)
532
(442)
8029

(153)

(1000}
(1000)

528
(o1

7]
(53]

(15]

2169

2169

(295
(295

Total economic

90746

91192

104909

104979

110029

110029

17362 1517 118 855

30






